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CHIEF EXECUTIVE’S FOREWORD
Defence SA made major progress in 2009 –10 on supporting delivery of major defence projects already won
and positioning the state to capture further Defence work in the future.
Notably, we commissioned the Techport Australia Common User Facility, the centrepiece of the state’s
commitments to the Air Warfare Destroyer project. The facility is a strategic national asset, and will ensure that
South Australia is able to support major naval shipbuilding and maintenance contracts well into the future,
including the next generation of submarines.
Defence is a key economic driver for South Australia, which represents 25 percent of the country’s national
defence industry. As at 30 June 2008, the defence sector employed 22,765 people (direct and indirect) and
contributed $1.215 billion to the state’s economy. The relocation of the 7RAR Battle Group to the Edinburgh
Defence Precinct from late 2010 and the ramp up of the AWD project at Techport Australia are serving as major
new catalysts for defence industry expansion in South Australia over the medium term.
Defence SA will continue to actively support these programs and pursue others which result in the best
outcomes for South Australia’s defence industry and our growing Defence presence.
The Defence SA Advisory Board is leading South Australian advocacy for reforms to Australia’s naval shipbuilding
and through life support procurement policies. Defence SA supported the board’s December 2009 national
release of a major discussion paper: Naval Shipbuilding – Australia’s $250 billion Nation Building Opportunity,
to promote broad, informed discussion about achieving better value in naval shipbuilding in Australia over the
next 20–30 years.
On behalf of the agency, I thank the Board for its continued commitment, support and wise counsel. The small
team at Defence SA – enhanced by Technology Park Adelaide staff who joined us during the year – continues to
deliver strongly, and I thank them for their focused and dedicated efforts.

Andrew Fletcher
Chief Executive
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HIGHLIGHTS
Defence SA has played a key role in many projects, initiatives and strategies throughout the year to
facilitate the development and growth of Defence and sustainable defence industries in South Australia.
Key highlights for 2009-10 include:
•

commissioned Techport Australia Common User Facility, the centrepiece of the state’s
commitments to the Air Warfare Destroyer project

•

Techport Australia Common User Facility commenced operations, including commercial use and
visits by Royal Australian Navy ANZAC class frigates HMAS Parramatta and HMAS Arunta

•

continued advocacy for reforms to Australia’s naval shipbuilding and through life support
procurement policies, including support to the Defence SA Advisory Board’s release of a major
discussion paper: Naval Shipbuilding – Australia’s $250 billion Nation Building Opportunity, and
participation in national public debate

•

achieved Green Building Council of Australia five-star Green Star rating for the Techport Australia
Maritime Skills Centre – the first Green Star education rating in South Australia

•

completed an extensive research program to benchmark the defence sector’s workforce and
economic contribution

•

continued support to the Australian Army to facilitate the successful relocation of the
1100-strong 7RAR Battle Group to Edinburgh from late 2010, including involvement in Army
Roadshows in Darwin

•

promoted the state’s defence capabilities at major events, including the Defence + Industry
2009 Conference and Trade Exhibition, PACIFIC 2010 International Maritime Exposition and
Clipsal 500 Adelaide

•

transferred Technology Park Adelaide assets from the Land Management Corporation to
Defence SA, with increased sales and leasing activity

•

secured Defence Systems Integration – Technical Advisory and Defence Systems Innovation
Centre as anchor tenants of the Secure Electronic Common User Facility at Technology Park and
commenced construction of stage one in support of the state’s position as a national hub in
critical capability of systems engineering and integration

•

supported the industry-led development of the Defence Industry Workforce Action Plan, the first
collaborative approach to skills requirements in the defence sector, culminating in the release of
the five-year plan

•

construction completed on the Techport Australia Commercial Campus including purpose built
premises for the AWD Alliance and Raytheon Australia
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ABOUT DEFENCE SA
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CORPORATE GOVERNANCE
ORGANISATIONAL STRUCTURE
Defence SA is the state’s lead government agency for all defence-related matters, and remains Australia’s only
stand-alone state defence organisation. Defence SA works closely with Defence and industry to grow Defence’s
presence and sustainable defence industries in South Australia.
Defence SA has lead responsibility for the state’s defence key performance indicators – embedded in South
Australia’s Strategic Plan, formalising its commitment to:
•
•

increase defence industry employment from 16,000 to 28,000 by 2013 (T1.13)
double the defence industry contribution to our economy from $1 billion to $2 billion by 2013 (T1.20).

South Australia is on track to meet these targets – as at 30 June 2008, the defence sector employed 22,765
people (direct and indirect) and contributed $1.215 billion to the state’s economy. The relocation of the 7RAR
Battle Group to the Edinburgh Defence Precinct from late 2010 and the ramp-up of the $8 billion Air Warfare
Destroyer project at Techport Australia are serving as major new catalysts for defence industry expansion in
South Australia over the medium term.
Work will commence in 2010 –11 on the renewal of these high-level targets, which serve as our main guiding
direction. By growing Defence and a sustainable defence industry in South Australia, Defence SA contributes to
the broader economic growth, jobs, investment, population, sustainability, innovation and training targets also
contained within South Australia’s Strategic Plan.
Effective 1 October 2009, Defence SA assumed management and operational responsibility for the state’s
Technology Park Adelaide assets.
As at 30 June 2010, Defence SA employed 35.7 full-time equivalent employees across three locations.
During the year, the management structure was amended with the loss of one general manager position (General
Manager Commercial) and the functions amalgamated with the financial and human resource functions to form
the Corporate Services Division. The structure and reporting arrangements of the agency as at 30 June 2010
are depicted in the figure below.

Premier
Minister for Economic
Development

Defence SA Advisory Board

Business
Development

4

Program Delivery

Deputy Premier
Minister for
Defence Industries

Audit and Risk
Management
Committee

Chief Executive

Development and
Asset
Management

Corporate Affairs
and Government
Relations

Corporate Services

UNIT FUNCTIONS
Business Development manages customer and stakeholder relationships, and identifies and develops defence
industry and facility opportunities for the state. It also supports the Chief Executive and the Defence SA Advisory
Board in defence sector strategy development.
Program Delivery is responsible for the physical delivery of Defence SA’s major projects, including Techport
Australia and the Secure Electronic Common User Facility, including managing all project inputs, as well as cost,
time and risk considerations.
Development and Asset Management is responsible for the commercial development of Defence SA’s
portfolio of property assets, as well as land sales, masterplanning, design development, costing, feasibility
analysis, risk identification and management and scheduling for the agency’s land development projects.
Corporate Affairs and Government Relations delivers executive support to the Defence SA Advisory Board,
as well as providing policy and strategy guidance for the agency’s Ministers and input into relevant State
Government committees, including those of Parliament and Cabinet. The unit is also responsible for the agency’s
marketing and event management activities as well as strategic and business planning. The unit leads the
coordination of intra-government projects including workforce development, the relocation of the 7RAR Battle
Group and the Woomera mining and defence interface review.
Corporate Services delivers all administration, finance and procurement support for the agency, as well as
providing commercial cost/benefit analyses where required. The unit delivers specialist assistance to contract
negotiations in the areas of legal advice, insurance and risk mitigation and is responsible for occupational
health and safety issues.

DEFENCE SA REPORTING ARRANGEMENTS
Defence SA reports to the Premier in his capacity as Minister for Economic Development. Following the creation
of a dedicated defence industry ministerial portfolio in March 2010, a general delegation of all relevant powers
and functions in relation to Defence SA was granted to the Minister for Defence Industries pursuant to section 9
of the Administrative Arrangements Act 1994. Defence SA’s strategy and policy development is assisted by the
Defence SA Advisory Board.
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CORPORATE GOVERNANCE continued
DEFENCE SA ADVISORY BOARD
The Defence SA Advisory Board, chaired by General Peter Cosgrove AC MC, advises and recommends high-level
strategy and policy for consideration and implementation by the State Government to build on South Australia’s
capabilities and strengths across the four defence sectors – maritime, land, aerospace and systems.
Particular focus areas include:
•

promotion of South Australia as the pre-eminent Australian state for Defence presence and defence
industry investment

•

identification, development and exploitation of market opportunities to develop and grow Defence presence
and sustainable defence industries in South Australia

•

development of the capabilities of existing firms with a base of operations in South Australia

•

development of a strong flexible skills base, particularly high-end skills, to meet defence industry and
facility requirements

•

ensuring the adequacy of infrastructure and research and development activities to meet the needs of
expanding South Australian defence industries and facilities

•

maximisation of commercialisation opportunities from South Australia’s research and research and
development institutions, particularly the Defence Science and Technology Organisation

•

identification and minimisation of impediments to development and growth of Defence presence and
sustainable defence industries in South Australia.

MEMBERSHIP
The Defence SA Advisory Board has a core skills based made up of high-level strategy, defence and commercial
expertise. Members of the board as at 30 June 2010 were:
•
•
•
•
•
•
•
•

General Peter Cosgrove AC MC (Chairman) – Chief of the Defence Force (2002– 05) and
Australian of the Year (2001)
Dr Ian Chessell – South Australia’s Chief Scientist and former Australian Chief Defence Scientist (2000–03)
Air Marshal Les Fisher AO – former Chief of the Air Force (1994–98)
Mr Andrew Fletcher – Chief Executive, Defence SA
Ms Beth Laughton – economist, investment banker and company director
Lieutenant General Peter Leahy AC – former Chief of Army (2002– 08)
Rear Admiral Trevor Ruting AM CSC RANR – naval architect and former Head Maritime Systems, Defence
Materiel Organisation
Dr John White – engineer and business leader in defence, resources, technology and manufacturing sectors.

The Premier and Deputy Premier are ex-officio members of the board.
Emeritus Professor Paul Dibb AM is an advisor to the board on strategic policy matters.
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The board farewelled two retiring members this year – former Chief of Navy Vice Admiral David Shackleton AO
and leading South Australian businessman Mr Malcolm Kinnaird AC – following meritorious service of many
years to South Australia and Australia’s defence industry. Former Deputy Prime Minister, Professor the
Honourable Kim Beazley AC resigned from the Board, following his appointment as Australia’s Ambassador to
the United States. Former Transfield Defence Chief Executive and member of the former Defence Industry
Advisory Board, Dr John White, joined the Board.

BOARD MEETING ATTENDANCE
The board held six formal meetings in 2009 –10 and attendance was as follows:

Eligible

BOARD MEETINGS
Attended

GEN Peter Cosgrove AC MC (Chairman)

6

5

Hon Mike Rann MP

6

1

Hon Kevin Foley MP

6

1

Professor Kim Beazley AC 1

3

3

Dr Ian Chessell

6

5

AIRMSHL Les Fisher AO

6

6

Mr Andrew Fletcher

6

6

Mr Malcolm Kinnaird AC 2

1

1

Ms Beth Laughton

6

6

LTGEN Peter Leahy AC

6

5

RADM Trevor Ruting AM CSC RANR

6

5

VADM David Shackleton AO 3

5

3

Dr John White 4

5

4

Emeritus Professor Paul Dibb AM (Advisor)

6

6

1 resigned 1 January 2010
2 retired 31 August 2009
3 retired 26 April 2010
4 appointed 1 September 2009
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CORPORATE GOVERNANCE continued
BOARD MEETING ATTENDANCE
Members also contributed considerable out-of-session input to strategy development, projects and initiatives,
including through participation in formal Board subcommittees at the sectoral level. Subcommittee members
as at 30 June 2010 were:

STANDING BOARD SUBCOMMITTEES
Member

Maritime

GEN Peter Cosgrove AC MC
Dr Ian Chessell

Land

Member

Member

Ms Beth Laughton

Chair

Dr John White
Emeritus Professor Paul Dibb AM (Advisor)

Member

Chair

Member

Member

Member

Member

Member

Member

LTGEN Peter Leahy AC
RADM Trevor Ruting AM CSC RANR

Systems

Member

AIRMSHL Les Fisher AO
Mr Andrew Fletcher

Aerospace

Chair
Member
Chair
Member

Member

AUDIT AND RISK MANAGEMENT COMMITTEE
The Audit and Risk Management Committee provides independent risk assessment and management advice to
the Chief Executive. Committee members as at 30 June 2010 were:
•
•
•
•
•

Mr Christopher McSporran – Director, Director, Sustainable Budget Commission Secretariat, Department of
Treasury and Finance (Chair and independent member)
Ms Beth Laughton – Defence SA Advisory Board member
Mr Peter Robertson – Chartered Accountant (independent member)
Mr Andrew Blaskett – General Manager, Government Accounting and Reporting, Department of Treasury
and Finance (independent member)
Mr Damon Hall – General Manager, Corporate Services, Defence SA.

LEGISLATION
Defence SA does not administer any legislation.
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STRATEGIC DIRECTIONS
MISSION
“Facilitate the development and growth of Defence and sustainable defence industries in South Australia.”
Defence SA leads the state’s defence industry efforts, offering focused and responsive service to Defence and
defence industry to drive the sector’s growth in South Australia, to support the delivery of key defence projects
and facilities, and to cement the state’s reputation as Australia’s Defence State.
The growth of Defence and sustainable defence industries in South Australia plays a key role in South Australia’s
economic development – for example by increasing population through the attraction of further Defence
personnel and their families, adding to the state’s high technology industries and skills-base particularly as a
result of growth in the areas of naval shipbuilding and electronics, and injecting further demand for general
goods and services through the level of construction required over the next few years as Defence and related
companies expand and upgrade their local presence.

VALUES
Our values are a reflection of how we conduct our business.
•

Customers – meeting customer commitments first time, every time

•

People – the right people, well trained and well rewarded

•

Quality – world’s best and sustainable practices

•

Healthy and Safe Environment – our people and the community deserve a safe, healthy and
clean environment

•

Integrity – the foundation stone of all our values

•

Commercial – fair reward for effort and competitive returns for stakeholders
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STRATEGIC DIRECTIONS continued
STRATEGIC CONTEXT
Defence SA’s strategic directions are aligned with the Australian Government’s Defence White Paper
and support the Defence Capability Plan. Our 10-year vision for the South Australian defence sector is
as follows:

SOUTH AUSTRALIA’S DEFENCE SECTOR – 2018
Three World Class Defence Precincts

Techport Australia
Technology Park Adelaide
Edinburgh Defence Precinct

Significant Defence Presence

Australian Defence Force superbase
Defence Science and Technology Organisation
Defence Materiel Organisation
Upgraded Cultana and Woomera training and
test areas

Centres of Industry Expertise

Naval shipbuilding
Submarines
Systems integration
Military vehicles
Advanced aerospace components manufacturing
Space

Strong Research and Development Collaboration

DSTO and universities
Industry

Skills Availability

Systems integration
Maths and science
Trade and technical skills
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To that end, the agency aims to achieve the following sector-based outcomes by 2013:

MARITIME
Techport Australia recognised and sustained as the national naval ship and submarine consolidation hub
Successful delivery of State Government Air Warfare Destroyer program support packages

LAND
Additional Australian Defence Force elements permanently based in South Australia
Land vehicle fabrication and support established in South Australia
Successful delivery of State Government support packages for planned Army relocation and expansion

AEROSPACE
Increased share of military and commercial aircraft components market
Australia’s airborne surveillance and reconnaissance support capability sustained and developed in
South Australia
Increased share of future space domain market activities

SYSTEMS
South Australia established as the centre of expertise for military electronic systems
Joint and combined military training environment established in South Australia and used by
Australian Defence Force and allied forces

OUTCOME-FOCUSED SECTOR APPROACH
Defence SA’s operations are aligned to meet these overarching objectives within the four defence sectors, with
two additional sectors to reflect policy and corporate goals:
•

Defence State – enhanced environment to facilitate the development and growth of Defence and
sustainable defence industries in South Australia

•

Corporate – effective and efficient corporate services to Defence SA, its board and committees
and ministers.
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SECTOR ACHIEVEMENTS
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MARITIME
The main focus of this sector is on delivering the South Australian Government’s commitments to the
Air Warfare Destroyer program, as well as ensuring that the infrastructure and programs being
put into place are well used over the long term. Significant work has been undertaken in and around
Techport Australia to ensure these objectives are met.

TECHPORT AUSTRALIA COMMON USER FACILITY
The Common User Facility was commissioned and commenced operations this year. The facility forms the
centrepiece of the state’s commitments to the AWD Project. It consists of three key areas:
WHARF
The fully serviced wharf is 213 metres long and 25 metres wide. It can support
heavy load equipment and is capable of servicing an AWD vessel through
final outfitting, test and activation, harbour trials, sea trials, and maintenance and
repair activities.
SHIPLIFT
The shiplift is the largest in the southern hemisphere, capable of supporting a
vessel up to 9,300 tonnes. At 156 metres long and 34 metres wide, it descends
18 metres into the water to launch and lift ships. Its design incorporates the
potential to expand to 210 metres with a 22,000 tonne lifting capacity.
RUNWAY AND DRY BERTH
The runway – with embedded and separate dry berth – can support the
consolidation of two AWDs concurrently. The area is supported by a rail-based
transfer system enabling vessel movement around the site and onto the shiplift,
and is fully serviced via an underground service duct – over 700 metres long
and containing high voltage electricity, potable water, seawater, fire services,
communications and compressed air.
The facility is a strategic national asset, owned and operated by the Government of South Australia. Spread over
eight hectares, the facility provides flexible access to a range of companies, contractors and sub-contractors and
indeed a range of projects in addition to the AWD Project. Designed with expansion in mind, the facility ensures
that South Australia can continue to support naval shipbuilding and maintenance contracts into the future,
including the next generation of submarines.
The Common User Facility achieved ISO accreditation in June 2010 and is available for commercial use where
capacity permits. In May 2010, the first commercial user, SVITZER, used the facility for a month-long survey
and maintenance overhaul of one of its tug boats.
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TECHPORT AUSTRALIA COMMERCIAL CAMPUS
The Techport Australia Commercial Campus forms a critical mass of naval systems integration skills and
incorporates the AWD Alliance’s Air Warfare Destroyer Systems Centre and Raytheon Australia’s South Australian
Engineering Centre. The Commercial Campus will also support retail and commercial accommodation, becoming
a hub for key professional functions and provide a focal point for the thousands of workers to be employed at
Techport Australia.
Private sector development of the stage one 9,000 square-metre double-story office complex achieved practical
completion during the year, with facilities for cornerstone tenants Raytheon and the AWD Alliance achieving
practical completion in February and May 2010 respectively.
The campus is adjacent to the Maritime Skills Centre which is delivering the trade and technical skills required
for the AWD project.

TECHPORT AUSTRALIA SUPPLIER PRECINCT
The Supplier Precinct is a fully integrated industrial precinct for suppliers to set up operations on site and
establish strong and efficient supply chains. The precinct offers an outstanding opportunity for businesses to
locate alongside anchor tenant ASC – prime contractor for the AWD build contract and Collins class through
life support contract.
The precinct is ideally suited for companies in naval and commercial shipbuilding and repair. Companies already
in the precinct include Pacific Marine Batteries, National Crane Hire, Ferrocut, Le Fevre Developments and
Babcock Integrated Technology Australia, with private development of several purpose-built facilities completed
during the year. Stage One of the precinct is already over half sold, with further stages being prepared for
future release.
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LAND
The main focus of this sector is on delivering support to the Australian Army for its expansion activities
in South Australia and capturing additional related work for local industry.

RELOCATION OF 7RAR BATTLE GROUP
Defence SA continues its focus on working with Defence, local governments and state agencies to support the
7th Royal Australian Regiment (7RAR) Battle Group personnel and their families in their move to Adelaide.
The agency is coordinating activity across state agencies to ease the transition of partners and families into the
state’s health and education system, and into employment.
Construction of around $570 million of new facilities is well advanced at RAAF Base Edinburgh in preparation
for 7RAR’s arrival from late 2010. Eighty new buildings are being constructed including working accommodation,
a state-of-the-art health facility, combined dining and recreation facility, fitness centre, advanced high-tech
close training facility, living accommodation and support facilities.
To support increased Defence activity within the precinct, the State Government, in conjunction with the Cities
of Salisbury and Playford, has committed to a $20 million program of road and rail works to improve connectivity
and ease pressure on the existing transport network.
The relocation will provide significant economic opportunities for South Australia, further reinforcing our
position as the Defence State. Some 1,900 people are forecast to arrive in Adelaide from late 2010, including
soldiers, their partners and children. A large portion will integrate into northern suburb communities, creating
demand for housing as well as education, childcare, sporting and medical facilities.
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Once fully operational, the Battle Group is expected to contribute more than $100 million to the South Australian
economy and support 1,675 jobs annually.
The unique level of state support – the first of its kind, has been well received by the Army.

LAND VEHICLE FABRICATION AND SUPPORT
Defence SA is promoting South Australia’s defence credentials to national and international companies shortlisted
for Defence’s Land 121 Phase 4 military vehicles project. South Australia, with its growing reputation as a
military vehicle hub, is well placed as a manufacturing and support base for this and future vehicle replacement
projects. Key military vehicle prime companies have major establishments in South Australia, and are well
supported by an established base of small to medium enterprises with significant fabrication, production and
maintenance capabilities.
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AEROSPACE
The main focus of this sector is on capturing further surveillance and reconnaissance activity in South
Australia, and the development of the local aerospace component manufacturing and space industries.
Defence SA continued to facilitate industry development activities related to aerospace advanced component
manufacturing, ensuring manufacturers in the state have the skills, tools and productivity required to be
internationally competitive. Local companies continue to be successful in securing global supply chain contracts
on the multi-million dollar F-35 Joint Strike Fighter program.
A new Space Advisory Group has been formed, helping refocus the state’s activities towards an increased share
of the future space domain market. Strong relationships are being maintained with the Space Policy Unit of
the Department of Industry, Innovation, Science and Research, and the agency has supported South Australian
initiatives under the Australian Space Research Program.
Defence SA continues to promote South Australia’s credentials as a location for additional Australian Defence
Force aeronautical activities, including the establishment of Edinburgh as the home base for Unmanned
Aircraft Systems.
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SYSTEMS
The main focus of this sector is on consolidating expertise in defence support systems capabilities and
related industry in South Australia.
Defence SA has established a Secure Electronic Common User Facility (SECUF) in Endeavour House,
Technology Park Adelaide.
Positioning South Australia as the leader in network-centric warfare, defence electronics and systems
integration, SECUF will be of significant strategic importance to the state, providing multi-level, secure common
use environment for the defence community in the integration of complex defence systems. SECUF will
facilitate collaboration between industry and academia on innovation and commercialisation opportunities for
South Australia.
Stage one of the development is well advanced and scheduled for completion in July 2010 for anchor tenants,
the Defence Systems Innovation Centre and Defence Systems Integration – Technical Advisory.
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DEFENCE STATE
The main focus of this sector is on delivery of strategy and policy, which in conjunction with the
Defence SA Advisory Board provides leadership across government on all defence-related matters, as
well as strategic development and management of Defence SA property assets.

DEFENCE POLICY
Complementing the Defence White Paper, in June 2010 the Australian Government released a Defence Industry
Policy Statement, Building Defence Capability: A Policy for a Smarter and More Agile Defence Industry Base.
This policy reaffirms the Commonwealth’s position for local defence opportunities and engagement, formalising
a range of initiatives which Defence has established to increase industry’s sustainability. It also confirmed for
the first time that South Australia represents 25 percent of the country’s national defence industry.
Defence SA is focused on securing early opportunities arising out of the Future Submarine Project, following
the Australian Government’s commitment to assemble the 12 next generation submarines in South Australia.

NAVAL SHIPBUILDING POLICY
The Defence SA Advisory Board is leading South Australian advocacy for reforms to Australia’s naval shipbuilding
and through life support procurement policies. Defence SA supported the Board’s December 2009 national
release of a major discussion paper: Naval Shipbuilding – Australia’s $250 billion Nation Building Opportunity,
to promote broad, informed discussion about achieving better value in naval shipbuilding in Australia over the
next 20 –30 years.
This massive forward infrastructure investment provides a unique opportunity for Australia to develop a strategic
and enduring national naval shipbuilding capability, with potentially far reaching rewards. This is an industry
that has the potential to provide cost-effective capability to Defence, long-term jobs growth across the nation
and the establishment of a sustainable high technology skills base that could flow through to other critical
national industries such as mining, advanced manufacturing and information communication technology over
the coming decades.

WORKFORCE DEVELOPMENT
Defence SA continues to actively promote and contribute to a strategic and integrated whole-of-state approach
to workforce development efforts, particularly with respect to defence industries. Working collaboratively
with the Defence Teaming Centre, Defence SA promotes defence industry skills needs relevant to government
agencies and education and training providers to help strengthen the state’s position as a hub for future
advanced defence industry.
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An industry-led five-year Defence Industry Workforce Action Plan was released in October 2009 to provide
guidance to key stakeholders on key workforce development-related priorities for the future. Implementation
of a number of key actions identified in the plan are well underway, including the establishment and
commencement of the South Australian Defence Industry Leadership Program and up-skilling workers in the
defence industry through the Productivity Places Program.
Focus continues on delivery the state’s substantial commitments to workforce development to support AWD
project requirements, in particular through the onsite Maritime Skills Centre at Techport Australia.
Defence SA continues to work closely with the Australian Government on defence related skills initiatives,
including the $5.7 million Advanced Technology Industry-Schools Pathways Program, which commenced in
early 2010.
The state has also committed to establishing Le Fevre High School as a maritime high school, and providing 75
scholarships per year over the next three years to students studying defence related honours degrees.

NORTHERN LEFEVRE PENINSULA
Defence SA administers substantial strategic government-owned land holdings on the Lefevre Peninsula –
identified in the Metropolitan Adelaide Industrial Land Strategy as a region which should be afforded long-term
protection from incompatible or competing uses, due to its economic importance to the state, significant export
function, extent of infrastructure investment, and future industrial land supply.
Defence SA continues to work on the long-term sustainable development of the peninsula in line with the
Northern Lefevre Peninsula Masterplan, ensuring new industrial and port-related development is planned and
coordinated to maximise local community benefits and economic benefit to the state. The Northern Lefevre
Peninsula Industry and Open Space Development Plan Amendment was gazetted in November 2009, and the
zoning changes in the DPA support the masterplan.

TECHNOLOGY PARK ADELAIDE
In October 2009, Technology Park Adelaide facilities and staff were transferred to the Minister for Economic
Development and now form part of the Defence SA property portfolio. Technology Park Adelaide is the state’s
high-technology precinct, focusing on electronics and systems development and integration. The Secure
Electronic Common User Facility in Endeavour House is located within Technology Park Adelaide, supporting
advanced engineering and research activities.
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DEFENCE STATE continued
WOOMERA MINING / DEFENCE COEXISTENCE
In May 2010, the Australian Government announced a review into the security and economic interests in the
Woomera Prohibited Area (WPA). Led by Dr Allan Hawke AC, the objective of the review is to research and
analyse the short and long-term national security and economic interests in the WPA and to make
recommendations on how to ensure and maximise the coexistence of a strongly developing resources industry
with Defence interests.
The State Government has consistently recognised the significant contribution of both mining and defence to
the state’s economic growth and the need for coexistence in the WPA. To facilitate good relations, Defence SA
chairs a Working Group that also includes representatives from Primary Industries and Resources South Australia
(PIRSA), Air Force Headquarters, Aerospace Operational Support Group, Defence Support Group, and the
Department of Resources, Energy and Tourism. Defence SA is now also working closely with PIRSA to support
Dr Hawke’s review, which is due to report to the Minister of Defence in December 2010.
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EMPLOYEE NUMBERS, GENDER AND STATUS
Total number of employees (Staff paid as at 30 June 2010)
Male

Female

18

18

17.7

18.0

% Persons

% FTEs

Male

50.0

49.6

Female

50.0

50.4

Persons
FTEs

By gender

Employees separated and recruited
Number

Separated from the agency during 2009 –10

11

Recruited to the agency during 2009 –10

18

Number of persons on leave without pay at 30 June 2010

1

Number of employees by salary bracket
Salary Bracket

Male

Female

Total

$0 - $41,999

0

2

2

$42,000 - $62,499

1

7

8

$62,500 - $80,999

0

2

2

$81,000 - $100,999

2

3

5

$101,000 +

15

4

19

Total

18

18

36

24

Status of employees in current position
Ongoing

Short-Term Contract

Long-Term Contract

Other (Casual)

Total

1.7

1

15

0

17.7

0

3

15

0

18

1.7

4

30

0

35.7

Male

2

1

15

0

18

Female

0

3

15

0

18

Total

2

4

30

0

36

FTEs

Male
Female
Total
Persons

EXECUTIVES
Executives by gender, classification and status
Ongoing
Classification

Contract Tenured

Contract Untenured

Male

Female

Male

Female

Male

Female

Total

EXEC0A

0

0

0

0

0

0

0

EXEC0B

0

0

0

0

1

0

1

EXEC0D

0

0

0

0

0

0

0

EXEC0F

0

0

0

0

1

0

1

SAES1

0

0

0

0

7

1

8

SAES2

0

0

0

0

2

0

2

Total

0

0

0

0

11

1

12

LEAVE MANAGEMENT
Average days taken per full-time equivalent employee
Leave Type

Number of Days

Sick Leave

4.45

Family Carers Leave

0.73

Special Leave with Pay

0.59
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WORKFORCE DIVERSITY
Aboriginal and/or Torres Strait Islander employees
Nil.
Number of employees by age bracket by gender
Age Bracket

Male

Female

Total

% of Total

Workforce Benchmark *

15-19

0

0

0

0

6.5%

20-24

0

0

0

0

10.3%

25-29

0

1

1

2.8

11.1%

30-34

3

7

10

27.8

10.7%

35-39

3

2

5

13.9

11.7%

40-44

4

2

6

16.7

11.4%

45-49

2

3

5

13.9

11.9%

50-54

4

1

5

13.9

10.3%

55-59

0

2

2

5.5

8.2%

60-64

2

0

2

5.5

5.3%

65+

0

0

0

0

2.6%

Total

18

18

36

100

100.0%

* Source: Australian Bureau of Statistics Australian Demographic Statistics, 6291.0.55.001 Labour Force Status (ST LM8) by sex, age, state, marital
status – employed – total from Feb78 Supertable, South Australia at May 2009.

Cultural and linguistic diversity
Male

Female

Total

% Agency

SA Community *

Number of employees born overseas

1

6

7

19.4

20.3%

Number of Employees who speak
language(s) other than English at home

2

1

3

8.3

16.6%

* Benchmarks from ABS Publication Basic Community Profile (SA) Cat No. 2001.0, 2006 Census.

Disability
Number of employees with disabilities (according to Commonwealth Disability Discrimination Act 1992 definition)
Nil.
Number of employees with disabilities requiring workplace adaptation
Nil.
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VOLUNTARY FLEXIBLE WORKING ARRANGEMENTS BY GENDER
Employees by gender, classification and status
Male

Female

Total

Purchased Leave

0

0

0

Flexitime

0

0

0

Compressed Weeks

1

0

1

Part-time

1

0

1

Job Share

0

0

0

Working from Home

0

0

0

Total

2

0

2

PERFORMANCE DEVELOPMENT
Documented review of individual performance management
Employees with…

% Total Workforce

A review within the past 12 months

100

A review older than 12 months

0

No review

0

LEADERSHIP AND MANAGEMENT DEVELOPMENT
Training And Development

Total training and development expenditure
Total leadership and management development expenditure *
* Defence SA does not separately record leadership and management costs.

Total Cost

% of Total Salary Expenditure

$96,318

1.66%

N/A

N/A

Costs incurred on this type of training and development are reflected in total training

and development expenditure.

ACCREDITED TRAINING PACKAGES
Nil.
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EQUAL EMPLOYMENT OPPORTUNITY PROGRAMS
Defence SA did not manage any whole-of-government equal opportunity programs during the reporting period.
No specific equal opportunity programs for Defence SA employees and contract staff were conducted during
the reporting period.

OCCUPATIONAL HEALTH, SAFETY AND INJURY MANAGEMENT
OHS notices and corrective action taken
2009 – 10

2008 – 09

Number of notifiable occurrences pursuant to OHS&W Regulations Division 6.6

0

0

Number of notifiable injuries pursuant to OHW&S Regulations Division 6.6

0

0

Number of notices served pursuant to OHS&W s35, s39 and s40
(default, improvement and prohibition notices)

0

0

Agency gross workers’ compensation expenditure for 2009 –10 compared with 2008 – 09
Expenditure

2009 – 10
($m)

2008 – 09
($m)

Variation
($m) + (-)

% Change
+ (-)

Income maintenance

0

0

0

0

Lump sum settlements redemptions – sect. 42

0

0

0

0

Lump sum settlements Permanent Disability – sect. 43

0

0

0

0

Medical/hospital costs combined

0

0

0

0

Other

0

0

0

0

Total Claims Expenditure

0

0

0

0
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Meeting safety performance targets

Base 2005 – 06

Performance:
12 months to end of June 2009 1

Final Target

Numbers
or %

Actual

Notional
Qtrly Target 2

Variation

Numbers
or %

1 Workplace fatalities

na 4

0

0

0

0

2 New workplace injury claims

na 4

0

0

0

0

3 New workplace injury claims
frequency rate

na 4

0

0

0

0

4 Lost time injury frequency rate 3

na 4

0

0

0

0

5 New psychological injury claims

na 4

0

0

0

0

6 Rehabilitation and return to work

na 4

a Early assessment within 2 days

na 4

0

0

0

80% or more

b Early intervention within 5 days

na 4

0

0

0

80% or more

c Return to work within
5 business days

na 4

0

0

0

74% or more

7 Claim determination

na 4

a Claims determined in 10 days

na 4

0

0

0

75% or more

b Claims still to be determined
after 3 months

na 4

0

0

0

3% or less

8 Income maintenance –
payments for recent injuries

na 4

a 2006 – 07 injuries
(at 24 months development)

na 4

0

0

0

Below
previous 2
years average

b 2007– 08 injuries
(at 12 month development)

na 4

0

0

0

Below
previous 2
years average

1 Except for Target 8, which is YTD. For Targets 5, 6c, 7a and 7b, performance is measured up to the previous quarter to allow reporting lag.
2 Based on cumulative reduction from base at a constant quarterly figure.
3 Lost Time Injury Frequency Rate Injury – frequency rate for new lost-time injury/disease for each one million hours worked. This frequency rate is calculated

for benchmarking and is used by the WorkCover Corporation. Lost time injury frequency rate (new claims) formula is: Number of new cases of lost-time
injury/disease for year divided by number of hours worked in the year multiplied by 1,000,000.
4 Defence SA was established on 1 September 2007.
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CONTRACTUAL ARRANGEMENTS
On behalf of its minister, Defence SA entered into one contract in 2009 –10 exceeding $4 million. The contract
was for the Techport Australia Common User Facility with RPG (SA) Pty Ltd for the supply of transfer trestles for
use in conjunction with the shiplift and transfer system, valued at $4.2 million (excluding GST).

ACCOUNT PAYABLE PERFORMANCE
Particulars

Numbers of
Accounts Paid

% of
Accounts Paid

Value of $A of
Accounts Paid

% of Accounts
Paid (By Value)

3,569

98.4

$145,678,990

99.3

Paid within 30 days or less from due date

47

1.3

$496,055

0.3

Paid more than 30 days from due date

12

0.3

$552,363

0.4

Paid by due date

FRAUD
There were no reported instances of fraud or corrupt behaviour in the agency during 2009 –10. The agency’s
corporate risk management and financial management frameworks and fraud policy and procedures provides
a control and compliance environment to minimise the risk of fraud.

WHISTLEBLOWERS PROTECTION ACT 1993
Defence SA has designated responsible officers for the purposes of the Whistleblowers Protection Act 1993.
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EXTERNAL CONSULTANTS
Below $10,000

Nil

$10,000 - $50,000

Realty Solutions

Strategic property and development advice

Hudson Howells

Customer feedback survey and report

Above $50,000

Nil

OVERSEAS TRAVEL
No. of
Employees

Destination(s)

Reasons for travel

1

United Kingdom
United States
Canada

Inspection of ship transfer systems, launching of a ship
and transfer of ship modules

$13,100

United States
United Kingdom

Support Premier in the promotion of defence industry
in South Australia

$17,300

United States
United Kingdom
Spain
Switzerland

Support Deputy Premier in the promotion of defence
industry in South Australia

$84,100

Canada
United Kingdom

Promotion of South Australian defence industry
investment opportunities to international targets

$14,200

1

1

1

Total cost
to Agency

DISABILITY ACTION PLAN
Defence SA complies with the requirements of the Disability Discrimination Act 1992. Insofar as the Act relates
to the functions of the agency, Defence SA confirms its commitment to the key principles of the Government of
South Australia’s Promoting Independence – Disability Action Plan.
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ASBESTOS MANAGEMENT IN GOVERNMENT BUILDINGS
Defence SA Annual Asbestos Management Report 2009 – 10
Category

Number of Sites
Start of year

Category Description

Interpretation

End of year

1

0

0

Remove

Should be removed promptly

2

0

0

Remove as soon as practicable

Should be scheduled for removal
at a practicable time

3

0

1*

Use care during maintenance

May need removal during
maintenance works

4

1

1

Monitor condition

Has asbestos present, inspected
according to legislation and
managed appropriately

5

0

0

No asbestos identified

All asbestos identified
as per OHS&W 4.2.10(1) has
been removed

6

0

0

Further information required

These sites not yet categorised

* Technology Park Adelaide asset, acquired 1 October 2009.

URBAN DESIGN CHARTER
South Australia’s Urban Design Charter aims to embed the principles of good design into government processes
and to record the State Government’s commitment to good urban design. The principles of the charter are
reflected in the planning and design of Techport Australia and its environs and other defence precincts under
the management of Defence SA.
The Techport Australia Development Guidelines were established by Defence SA to create a coherent vision for
the built-form and landscape of Techport Australia, and ensure that the precinct incorporates best practice
design, planning and sustainability principles. The Urban Design section of the Guidelines ensures that a high
standard of construction and presentation can be achieved, clearly articulating the design principles, whilst the
Ecologically Sustainable Development section outlines current environmental policies, plans and statements as
well as detailing the fundamental design elements for ecologically sustainable development, encouraging such
development within the Techport Australia precinct.
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FREEDOM OF INFORMATION STATEMENT
This statement is published in accordance with subsection 9(2) of the Freedom of Information Act 1991 (FOI Act).
Subject to certain restrictions, the FOI Act gives members of the public a legally enforceable right to access
information held by the South Australian Government. A comprehensive introduction to freedom of information
can be found on the State Records website at http://www.archives.sa.gov.au/foi/index.html
Structure and functions of Defence SA
Defence SA is South Australia’s lead government agency for all defence-related matters. The agency’s goal
is to facilitate the growth of Defence and sustainable defence industries in South Australia in accordance with
South Australia’s Strategic Plan.
To achieve this goal, the agency is focused on delivering the Government of South Australia’s commitments
to the Air Warfare Destroyer project, as well as capturing further defence work in the four defence sectors —
maritime, land, aerospace and systems.
Defence SA is also striving to ensure the right climate for defence industry growth, and is working with a number
of partners to deliver results for industry in the areas of workforce development and innovation, in particular.
A Chief Executive manages the operations of the Defence SA, which is structurally aligned to the delivery of the
required functions and is organisationally represented by the following business areas:
•
•
•
•
•

Business Development
Program Delivery
Development and Asset Management
Corporate Affairs and Government Relations
Corporate Services.

The Defence SA Advisory Board provides strategic and policy assistance to the Chief Executive and Government
of South Australia on defence-related matters.
Public participation in Defence SA
The main opportunity for public participation in the functions of the agency will be through project-specific
consultation programs managed by Defence SA or by third parties on behalf of Defence SA.
Description of the kinds of documents held by Defence SA
Documents held by the agency fall broadly into the categories described below. While most are available in
hard copy, it should be noted that some are only available electronically. The listing of these categories does
not necessarily mean all documents are accessible in full or in part under the Act. The categories include:
•
•
•
•
•

corporate files containing correspondence, memoranda and minutes on all aspects of agency operations
policies, procedures and guidelines prescribing the way various projects and programs are to be performed
legal agreements
personnel files relating to the agency’s employees
accounting and financial reports relating to the running of Defence SA.
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FREEDOM OF INFORMATION STATEMENT
Making an application
In accordance with the Act, applications for access to documents held by the agency must:
•

be made in writing – you may choose to write a letter or use the application form –
http://www.archives.sa.gov.au/files/forms_foi_request_for_access.pdf
specify that the application is made under the Freedom of Information Act 1991
be accompanied by a $28.75 application fee (exemptions apply for Members of Parliament and pensioners
or health card holders)
specify an address in Australia to which information can be sent
clearly identify the documents being sought or the matter to which they pertain
specify whether the documents contain information of a personal nature
specify the desired type of access to the document, such as inspection of the document at an arranged
location or having a copy made.

•
•
•
•
•
•

Applications under the Act should be forwarded to:
The Accredited FOI Officer
Defence SA
PO Box 3643 Rundle Mall
ADELAIDE SA 5000
The Accredited Officer can be contacted on (08) 8463 7140.
Defence SA received seven Freedom of Information applications in 2009 –10. All applications were processed
in accordance with the Act.

ENERGY EFFICIENCY ACTION PLAN
Defence SA was established in September 2007, with 2008 – 09 used as its base year for energy consumption.
The base year included energy consumption associated with construction of the Techport Australia Common
User Facility. With construction now complete, the agency’s energy consumption has significantly reduced.

Energy Use (GJ) 1

GHG Emissions
(tonnes) 2

Business Measure 3 1
(MJ/m 2 /annum)

Base Year 2008 – 09

596.00

127.50

434.7

2009 –10

199.59

42.69

240.0

2014 Target 4

447.00

95.70

326.0

1 Energy use data will be expressed in gigajoules (GJ) and is the sum of all fuel types used by the agency (eg electricity, natural gas, petrol etc) for that period.
2 To pursue a ‘triple bottom line’ reporting approach, Defence SA has included Greenhouse Gas Emissions (in CO ) as a means of quantifying an aspect of
2

environmental performance.
3 Business measures are also known as normalisation factors. A key performance indicator for energy efficiency is energy intensity, i.e. the energy consumed

per unit of a given business measure. The business measures used by Defence SA are the square metres of floor area of Defence SA buildings. The energy
intensity therefore becomes the energy used per unit defined by the business measure such as MJ/m2.
4 Mandated 25 percent energy efficiency improvement from the base year, although Defence SA will aim to achieve energy efficiency improvement well in excess

of its 2014 target.
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GREENING OF GOVERNMENT OPERATIONS FRAMEWORK
Activities undertaken in 2009 –10 to achieve Greening of Government outcomes include:
•

achieved Green Star Building Council of Australia five-star Green Star rating for the Techport Australia
Maritime Skills Centre – the first Green Star education rating in South Australia

•

support for the Techport Australia Common User Facility managing contractor to participate in the KESAB
clean worksite program, achieving a recycling rate of over 90 percent for the construction program

•

facilitation of private sector development of a five-star rated facility at Techport Australia to house the
AWD Systems Centre.

REGIONAL IMPACT ASSESSMENT STATEMENT
Defence SA had no requirement to complete such a statement in 2009 –10.
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FINANCIAL STATEMENTS
DEFENCE SA

(JULY 2009 – JUNE 2010)
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